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Summary

	Topics of Discussion
	Recommendations
	Action Steps

	Cabinet Update
Sherry was informed by Commissioner Mullen, DPH, that Marilyn Parks-Jones who served on this workgroup as a DPH representative will not be replaced, but all relevant communication can take place with Deb Johnson, of DPH, on an as needed basis.
Some follow up discussion took place on the overall membership of the group.

Sherry informed the group that deliberations are still taking place to solidify the commitments of the new Quality Enhancement funding.
Cabinet Presentation
The role of those participating in the  presentation to the Cabinet on Sept. 27th on the Core Knowledge Competencies was clarified:
Joan to introduce the project; Darlene will provide the big picture- national context, Peg Oliveira will present on the “nuts and bolts” of the work that has taken place to date, and Deb Adams will present on the recommended next steps.
Next Steps in Core Knowledge Competencies Framework Development
As a follow to the discussion at the last workgroup meeting, Deb Adams provided a comprehensive presentation on recommended next step in the work toward establishing a Framework of Core Knowledge Competencies for the Early Care and Education workforce.
The next steps presented were informed by national learning tables that shared lessons learned, and extensive competencies analysis conducted throughout the process that will be presented to the Cabinet on Sept. 27th.

The timeline of the next steps could range from approximately 16 to 24 months, and needs to be guided by an external facilitator who does not have historical ties to the work within CT.

In addition to hiring a facilitator, the anticipated tasks for the proposed 2013-2014 plan would include selecting a writing panel to prepare draft documents for review, selection of a review panel to mediate between stakeholders and writing panel, and the establish of a stakeholder committee that reflects a broad range of sectors.
Group inquired further into what roles would be included in the framework of competencies. 
Group reminded that Race to the Top-Early Learning Challenge application provided minimum criteria for the competencies framework, and CT has additional criteria beyond those recommended, including Cultural Competence and Dual Language.

The group reviewed a matrix that outlined the proposal of next steps.

Additional steps in this work to include, the development of the CKC document, with planned review sessions, feedback loops, and insertion of the national perspective.  A job analysis process is recommended to validate the draft document. This will be followed by revisions, printing, dissemination and a plan for professional development through the alignment of in-service and pre-service entities.

Articulation Project Update
Regina updated the group on recent communication with President Kennedy, Board of Regents with whom she shared the history of Articulation work and Consortium to facilitate increased access to ECE programs.  
Per the instruction of President Kennedy, Public institutions that offer ECE were convened and asked to inventory the courses offered.  Regina has received some of those lists and will continue to collect that data.  The next step in her work will be to meet with private institutions.
Other
Darlene provided an update on the Registry and distribution of scholarships.
 12,359 individuals are now in the Registry, with 88 new this month; 1,500 new year-to-date.

154 scholarships have been approved though the SDE funding, equaling $64,760, with $146240 remaining.

There have been 66 approvals through the DSS funding, equaling $20,050, with $400,00 remaining.

	Workgroup members indicated their disappointment and stressed the need for a strong link of this workgroup with the T-QRIS workgroup, where there is a DPH representative.
Group informed that the upcoming Cabinet Retreat will provide an opportunity for workgroup co-chairs to consider next steps, including edits to the work plan and workgroup membership.  Recommendations were made to consider adding a teacher, a consultant that could fill the void of DPH, and a representative from a large agency responsible for multiple ECE funding streams.

The groups to reflect a birth through eight spectrum of expertise.  It is also recognized that the teacher role would need to be clarified in the Framework to include anyone who has primary responsibility in caring for or providing services to young children.  
Point was raised that what teachers need to know and be able to do interface with other roles, such as the assistance teachers.
It was asserted that the ECE workforce must have ownership of Competencies Framework, and the process of developing that framework should be guided by the Cabinet (workgroup) and not any given state agency.
One outcome of this work is to inform the Board of Regents report to the legislature.


	Sherry to send out a form to capture the multiple affiliations of current workgroup members.
Guidance is in development.
Deb to update matrix to reflect these recommendations.
Joan to present a budget request and proposal to the Leadership Team for funding of the next steps.
Darlene to share slides from a recent webinar on Distance Learning.
Next Meeting: October 9, 2012 

2:00-3:30 PM at Charts-a-Course.


